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NORTHEAST REGION

CIVILIAN PERSONNEL OPERATIONS CENTER

Aberdeen Proving Ground, Maryland 21005-5283

NECPOC-690-03-010S    Regional Merit Promotion Plan

REGIONAL MERIT PROMOTION PLAN

1.  PURPOSE.  This plan establishes the policies and procedures for promotions and other competitive placement actions for all activities serviced by the Northeast Civilian Personnel Operations Center (NECPOC).   This plan is in accordance with statutory and regulatory guidance from the Office of Personnel Management (OPM), Department of Defense (DoD) and Department of Army (DA).

2.  POLICY.  Positions covered by this plan will be filled solely on the basis of merit and fitness without regard to political, religious, or labor organization affiliation or nonaffiliation, marital status, race, color, sex, national origin, nondisqualifying disability, or age, and shall be based solely on job-related criteria.   

3.  SCOPE.  
     a.  The provisions of this plan apply to all competitive service positions at activities serviced by the NECPOC, with the exception of the following:

          (1)  Positions identified at mandatory command, DA, or DoD-wide referral levels, which are filled under the provisions of applicable career program regulations. 

          (2)  Positions filled under the provisions of approved demonstration projects which have established their own merit promotion plans.  

          (3)  Senior Executive Service positions or equivalent.

          (4)  The Civilian Personnel Operations Center Management Agency (CPOCMA) and the Northeast Civilian Personnel Operations Center (NECPOC).

     b.  Where provisions of this plan differ from negotiated labor agreements, the provisions of the negotiated agreements will apply.   When provisions of this plan differ from changes in law or regulation, the changes in law or regulation will apply. 

     c.  Where this plan is silent, the flexibilities provided by regulation or guidance from 

higher authority is preserved.

4.  COMPETITIVE ACTIONS.  The following placement actions must be accomplished in accordance with the competitive procedures of this plan:

     a.  Permanent promotion to higher graded position or to a position with more promotion potential than any position previously held on a permanent basis in the competitive service.

     b.  Reassignment or demotion to a position with more promotion potential than any position previously held on a permanent basis in the competitive service (except as permitted by reduction in force regulations.)

c. Time-limited promotion and details to higher graded position for more than 120 days (or more than 179 days to maintain continuity of essential functions during base closures and major drawdowns) to a higher graded position.  Prior service during the preceding 12 months under noncompetitive time-limited promotions and noncompetitive details to higher graded positions counts toward the 120-day total.  

1) A temporary promotion may be made permanent without further competition provided the temporary promotion was originally made under competitive procedures, and the fact that it may lead to a permanent promotion was made known to all potential candidates, as identified under the original comment section of the announcement.

     d.  Selection for training which is part of an authorized training agreement,  part of a promotion program, or required by regulation before an employee may be considered for a promotion.

      e.  Appointment, transfer, or reinstatement to a position at a higher grade or with more promotion potential than any position previously held on a permanent basis in the competitive service.

5.  EXCLUSIONS.  The following actions are excluded from the competitive procedures of this plan:

     a.  Promotion resulting from the upgrading of a position without significant change in the duties and responsibilities due to issuance of a new classification standard or the correction of an initial classification error.   

     b.  Placements made during or in lieu of reduction in force (RIF) as permitted by governing regulations.

     c.  Action involving statutory, regulatory or administrative placement, to include actions directed by higher command levels, arbitration decisions, court decisions, MSPB, local settlements, and discrimination complaint decisions.

d. Career Ladder Promotion.  A promotion without further competition of an employee who was appointed in the competitive service from a civil service register, by direct hire, by noncompetitive appointment or noncompetitive conversion, or under the competitive promotion procedures of this plan for an assignment intended to prepare the employee for the position being filled (the intent must be made as a matter of record and career ladders must be documented). In order to grant a career promotion, the employee must receive at least a “fully successful” on the current rating of record. In addition, a career ladder promotion should not be granted if the employee received a rating below “fully successful” on a critical element that is crucial for the performance of the next higher grade-level.   

     e.  Promotion to a grade previously held on a permanent basis in the competitive service (or in another merit system with which OPM has an interchange agreement) from which the employee was separated or demoted for other than performance or conduct reasons.

     f.  Promotion, reassignment, demotion, transfer, reinstatement, or detail to a position having no greater promotion potential than that of a position the employee currently holds or previously held on a permanent basis in the competitive service (or other merit system with which OPM has an interchange agreement) from which the employee was separated or demoted for other than performance or conduct reasons.  

     g.  Promotion resulting from an employee’s position being reclassified at a higher grade because of additional duties and responsibilities:

          (1)  The proposed action is in compliance with merit principles as set forth in 5 U.S.C. 2301 and 2302; and

          (2)  The action represents the upgrading of the employee’s existing position due to the assignment of additional duties, and not the filling of a vacancy. The employee will continue to perform the basic duties of his/her former position.  

h.  Temporary promotions or details to a higher graded position with known promotion potential of 120 days or less. (Or for up to 179 days to maintain continuity of essential functions during base closures and major drawdowns.) . Prior service during the preceding 12 months under non-competitive time-limited promotions and non-competitive details to higher graded positions counts toward the 120 day total.

      i.  Promotion or placement of an employee entitled to non-competitive priority consideration as corrective action for failure to be given proper consideration under the requirements of this plan. 

     j.  Impact of the person on the job as defined in the Introduction to the Position Classification Standards, when an exception to competitive procedures has been approved by Department of Army.

     k.   Promotion of an employee in accordance with installation repromotion policy.   

     l.  Noncompetitive conversion of severely disabled individuals and promotion after conversion provided the position occupied has an established full performance level (career ladder).

     m.  Noncompetitive conversion of an employee in a trainee program as identified by the Office of Personnel Management, such as the Student Career Experience Program and the Federal Career Intern Program, and promotion after conversion  provided the position occupied has an established full performance level (career ladder).

     n.  Noncompetitive appointment of eligible veterans with a 30% or more disability who are serving on temporary appointments and promotion after conversion provided the position occupied has an established full performance level (career ladder).  

    o.  Noncompetitive appointment of Veterans Readjustment Appointment (VRA) eligibles and promotion after conversion  provided the position occupied has an established full performance level (career ladder).

     p.  Noncompetitive appointment of OPM interchange agreement eligibles, reinstatement eligibles, and Executive Order eligibles.

    q.  Other types of actions not specified above which are permitted by regulation and are consistent with the spirit and intent of the merit principles delineated in Title 5, United States Code. 

6.  RESPONSIBILITIES.

     a.  The NECPOC is responsible for:

          (1)  Administering the merit promotion and placement program to ensure that the provisions of this plan and the spirit and intent of Title 5 United States Code are met.

          (2)  Advising, assisting, and disseminating information/guidance to the CPACs pertaining to recruitment strategies, appropriate areas of consideration, supervisory and employee responsibilities and regulatory requirements.

          (3)  Preparing merit promotion vacancy announcements. 

          (4)  Electronic distribution of vacancy announcements.

          (5)  Rating and ranking applications.

          (6)  Issuing referral lists to the CPACs or managers/supervisors, as appropriate.

          (7)  Notifying ineligible applicants, and applicants who are eligible, but not referred for selection consideration.

          (8)  Validating selections in accordance with law, rule and regulation.

          (9)  Providing information and data in response to inquiries.

          (10)  Maintaining records.

     b.  The Civilian Personnel Advisory Centers (CPACs) are responsible for:

          (1)  Assisting the NECPOC in providing information on the merit promotion and placement program to the workforce.

          (2)  Assisting and advising managers on recruitment strategies, recommended areas of consideration, development of crediting plans/job search plans and determining conditions of employment.

          (3)  Assisting in distribution of vacancy announcements.

          (4)  Arranging and conducting rating/ranking panels when necessary.

          (5)  Ensuring that selections are properly documented on referral lists.

          (6)  Notifying the NECPOC of selections.

          (7)  Making tentative job offers and coordinating effective dates with the NECPOC.

          (8)  Confirming final job offers.

          (9)  Responding to inquiries from applicants, managers, EEO officials, and other appropriate parties, either directly or by requesting appropriate information or data from the NECPOC. 

     c.  Managers and supervisors are responsible for:

          (1)  Communicating the provisions of this plan to employees.

          (2)  Anticipating personnel requirements and initiating appropriate action on a timely basis.

          (3)  Reviewing and monitoring selection procedures to ensure compliance with the spirit and intent of the affirmative action program goals and objectives and the merit principles of Title 5, United States Code.

          (4)  Assisting employees in applying for vacancies and, upon written request from employees, submitting applications for merit promotion announcements during the employee’s absence for legitimate reasons.

          (5)  Developing recruitment strategies and identifying appropriate areas of consideration, with the assistance of the CPAC/NECPOC.

          (6)  Developing crediting plans, or approving and providing input to job search criteria, with the assistance of the CPAC or NECPOC, as necessary.

          (7)  Obtaining any required organizational approvals for recruitment action.

          (8)  Promptly making and documenting selections from referral lists.

          (9)  Obtaining necessary reviews of the selection by EEO or higher management officials.

          (10)  Promptly returning documented referral lists to the CPAC/CPOC.

          (11)  Notifying candidates on referral lists issued to them of nonselection.

          (12)  Providing assistance and counseling to employees on self-development opportunities, application procedures, and reasons for nonselection.  

     d.  Employees are responsible for:
          (1)  Notifying their supervisors/managers in writing of job opportunities for which they are interested in applying during periods of legitimate absence.  

          (2)  Seeking advice and assistance from their supervisors and CPAC representatives on the provisions of this plan, preparation of application materials, and self-development opportunities.

          (3)  Carefully reviewing vacancy announcements prior to applying to determine whether or not they meet the specific requirements for the position.

          (4)  Providing information and forms requested on vacancy announcements and ensuring that applications and/or resumes are accurate.

     e.  The installation EEO Officers are responsible for:    

          (1)  Consulting with the CPAC on the provisions and applications of this plan.

          (2)  Advising managers/supervisors on affirmative action goals responsibilities.

          (3)  Developing, executing and assessing programs designed to support affirmative employment.

          (4)  Reviewing and monitoring selections to ensure compliance with the spirit and intent of affirmative action program goals and objectives. 

7.  LOCATING CANDIDATES.

     a.  Area of Consideration:

          (1)  The area of consideration must be sufficiently broad to ensure the availability of a reasonable number of high quality candidates, taking into the account the nature and level of the position to be filled, merit principles, EEO affirmative action goals and objectives, and applicable regulations and requirements of negotiated agreements.  

          (2)  The area of consideration will be identified in the merit promotion vacancy announcement.

          (3)  As a minimum, the area of consideration will include the activity or major organizational segment where the vacancy under recruitment is located plus applications received by the closing date of the vacancy announcement from Department of the Army employees with competitive status who are outside the minimum area of consideration (DA Voluntary Applicants).

          (4)  To the maximum extent practical, immediately appointable family members who are relocating to accompany DA military and civilian sponsors and candidates eligible for special noncompetitive appointments (e.g. VRA, severely disabled, disabled veterans) should be considered for competitive service jobs within the restraints set by the special appointing authorities.

          (5)  The area of consideration may be expanded beyond the minimum area at any time in the recruitment process. 

     b.  Application procedures will be described in job kits or merit promotion vacancy announcements.

     c.  Job announcements will be published when filling vacancies through the competitive procedures described in this plan. 

          (1)  For positions filled under RESUMIX procedures, job announcements will include:

                (a)  Job announcement number, opening and closing dates.

                (b)  Position title/series/grade (to include full performance level, if appropriate) organization and location.

                (c)  Information on who may apply (Area of Consideration).

                (d)  A summary of the job duties.

                (e)  A statement of the qualification requirements for the position to include general or specialized experience and education requirements.

                (f)  Evaluation methods to be used.

                (g)  Designation of any special requirements.

                (h)  If the position being filled is one with known promotion potential and a subsequent career promotion from it is possible, this fact will be stated in the job announcement/advertisement.

                (i)   Instructions on how to apply or information on where the instructions may be found.

                (j)  Equal Employment Opportunity statement.

          (2)  For positions filled through alternate procedures and using a content valid rating methodology, job announcements will also include a list of the knowledges, skills and abilities required by the position and against which applicants will be rated and ranked.  

          (3)  Job advertisements/announcements will be open for receipt of applications for a minimum period of 5 working days.

          (4)  Open continuous announcements or standing registers/inventories may be used when deemed appropriate by the NECPOC.

8.  COMPETITIVE PROCEDURES AND CANDIDATE EVALUATION.

     a.  The NECPOC will normally use an automated rating and referral system, such as the skills based RESUMIX, for filling positions under this plan.  Under RESUMIX, in order to apply, applicants will be required to submit a resume for processing into an automated database.  External applicants, who are not serviced by the NECPOC, must also submit supplemental data. Incomplete or unscannable resumes will be rejected.  All resumes received, accepted, and verified will be stored in the database. Applicants will receive consideration for jobs by self-nominating against an open job announcement. Self-nominations must be received by the closing date of the job announcement.   

     b.  To be eligible for promotion or placement under this plan, applicants must meet all eligibility requirements and minimum qualification requirements prescribed by OPM within 30 calendar days of the closing date of the announcement, or for open continuous announcements within 30 calendar days of the date of rating.  Applicants for promotion or placement into a job having greater growth potential than their current job (or one previously held) must have a rating of fully successful or higher in their most recent annual performance appraisal.  In the absence of an appraisal, applicants will be presumed to be fully successful.  

     c.  The resumes of the employees who self-nominated will be matched against the required and desirable skills criteria defined by the selecting official.   Applicants who meet the OPM defined minimum qualifications will be referred or not referred based on the results of comparison to the skills criteria.  The automated functions are as follows:

          (1)  Using the job description of record for the position being filled and RESUMIX, the NECPOC specialist extracts the skills required by the position and forwards (e-mail) them to the manager for addition or deletion of skills, identification of mandatory or required (if any) and desired skills and approval of the job search criteria to be used.

          (2)  The NECPOC enters the job search criteria into the automated system.

          (3)  The NECPOC prepares and publishes the job announcement on the DA web page and/or other automated bulletin boards.  Job announcements will also be sent/provided to the CPAC for local distribution to the workforce where required.

          (4)  Applicants’ resumes will be matched against the required and desirable skills criteria.  The NECPOC will check resumes for basic qualifications, time-in-grade (where applicable), performance appraisals, and any other unique position requirements.  

          (5)  To be referred, candidates must at a minimum possess all the required skills (where such are used) in addition to meeting OPM qualification standards and other regulatory requirements.  Best qualified candidates (those referred) are identified based on the degree to which they also possess the desired skills relative to other qualified applicants. 

          (6)  Best qualified candidates are referred in alphabetical order.  The referral list along with resumes is sent through the CPAC to the selecting official or directly to the selecting official, where feasible and where the CPAC and NE CPOC so decide.

          (7)  Referral lists will be valid for a period of 14 working days from the date issued.   Reasonable extensions may be granted by the NE CPOC when requested by the selecting official.

          (8)  Additional selections may be made from a referral list within 90 days of the initial date of issue.    

     d.  Alternately, for those positions for which it is impractical or undesirable to use RESUMIX or a similar skills-based automated system, the NECPOC will use job announcements and a content valid rating methodology which determines applicant qualifications based on the possession of the knowledges, skills and abilities required for the job through assessment of an applicant’s training, experience and education.  Or the NE CPOC may use job announcements and other professionally accepted and OPM approved candidate evaluation methodologies which assess applicant qualifications through the use of self-assessment questionnaires.  When there are ten or fewer candidates who meet minimum qualifications, simplified candidate evaluation procedures may be used.    

     e.  SELECTION PROCEDURES:  

          (1)  A reasonable number of best qualified candidates will be referred to the selecting official, along with any candidates from non-competitive or other recruitment sources, when such sources are used.   

          (2)  Selecting officials have the right to consider and/or select candidates from any appropriate source. 

          (3)  The selecting official may select or not select from among a group of best qualified candidates referred for selection consideration.   Selections will be based solely on job-related criteria and the reasons for selection will be annotated on the referral list.  

          (4)  As part of the selection process, selecting officials will consider their locally approved Affirmative Action Plan (AAP) and review all applications referred. 

          (5)  Selecting officials have the option to interview any, all or none of the candidates on the referral list.

          (6)  Selecting officials should maintain records which document their selection.

     f.  SELECTION NOTIFICATIONS AND EFFECTIVE AND RELEASE DATES:  The CPACs will notify selected candidates, make tentative job offers and establish entrance on duty or proposed effective dates in coordination with the NE CPOC.  Normally, promotions or position changes of installation employees selected under merit promotion and internal placement procedures for positions outside their current supervisory unit, will be effective the beginning of the second pay period following receipt of the selection in the CPAC and/or CPAC notification to the losing activity.  By mutual agreement, the gaining and losing activities may negotiate a shorter or longer release date as local requirements dictate.  Release dates for selectees from outside the installation will be negotiated between the gaining CPAC and the selectee’s servicing personnel office/CPAC.      

9.  RECORDS.

     a.  Placement records will be subject to review by internal evaluation methods and by higher authority.   Records and other applicable regulations will be used to document placement actions and will be maintained in accordance with DA record keeping requirements.  

     b.  Sufficient documentation will be available within the placement records to provide a clear audit trail and permit a complete reconstruction of any action under this plan.  

10.  CORRECTIVE ACTIONS.  Appropriate corrective action required as a result of a procedural, regulatory or program violation of this plan or regulation will be accomplished in accordance with relevant sections of Title 5, United States Code, and the Code of Federal Regulations (CFR).   

11.  GRIEVANCES AND COMPLAINTS.
     a.  An employee who believes that governing procedures were not properly followed in filling a position under this plan, or who believes that his or her qualifications were not properly evaluated may grieve or complain under applicable installation procedures or in accordance with an appropriate negotiated agreement.  Failure to be selected from a properly constituted list is not a grievable issue except where nonselection was due to discrimination and/or the conduct of a prohibited personnel practice.   

     b.  Allegations of discrimination will be considered under relevant provisions of the Equal Employment Opportunity Program.

     c.  Management, the CPAC and the NECPOC will make every effort to informally resolve employee concerns regarding placement actions under this plan.

12.  ORDER OF CONSIDERATION.

     a.  Statutory, Reemployment or Restoration Placements.

     b.  Directed Placements (Courts, MSPB, EEOC) or other corrective actions.

     c.  RIF actions, or placements in lieu of RIF.

     d.  Local repromotion eligibles.

     e.  Certain actions permitted under the DoD Program for Stability of Civilian Employment (job swaps, medical accommodations, etc.).

     f.  Reemployment Priority List (RPL) registrants for positions at or below grade last held by the registrant.

     g.  DoD Priority Placement Program (PPP) registrants and the remainder of the RPL candidates.

     h.  Special consideration after failure to receive consideration under the Merit Promotion Plan.

     i.   All other competitive/noncompetitive placement actions involving DoD candidates.

     j.   ICTAP eligibles.

k. Selection of candidates from non-DoD sources.







DONALD P. TAYLOR







Chief, Division 1 (Staffing Proponent)

Originator:  Donald P. Taylor

NECPOC REGIONAL MERIT PROMOTION PLAN

APPENDICES

The following Appendices provide a ready reference to the location of negotiated union contract provisions bearing on the operation of the merit promotion program.  For installations where no Appendix is shown, there are no contract provisions bearing on the operation of the merit promotion program or the unions have accepted the provisions of the NECPOC Regional Merit Promotion Plan in its entirety.
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Appendix  (A)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Tobyhanna Army Depot
NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

                                                       ********************

Bargaining Unit:  Local R2-46, National Association of Government Employees 
Unit Coverage:  U.S. Army Communications Command, Northeast Telecommunications Switching Center 

Date of Contract:  18 April 82
Issues Covered by the Union Contract
      Location in Contract
Promotions 




 

Article XII

(Refers to Hancock Field Merit Promotion Plan

(page 9)

which has been replaced by Tobyhanna's Merit 
Promotion & Internal Placement Regulation (690-1))

See Issues Covered by Tobyhanna's Merit 

Promotion Regulation, 690-1 Below
Area of Consideration 




Article XII

(Refers to Hancock Field Merit Promotion Plan

(page 9)

which has been replaced by Tobyhanna's Merit 
Promotion & Internal Placement Regulation (690-1))

See Issues Covered by Tobyhanna's Merit 

Promotion Regulation, 690-1 Below
                                                       ********************

Bargaining Unit:  Local 2546, American Federation of Government Employees AFL, CIO 
Unit Coverage:  Seneca Army Depot Activity
Date of Contract:  15 September 93
Issues Covered by the Union Contract
      Location in Contract
Promotions




 

Article 20

(Refers to SEADA Regulation 690-4 Merit Promotion
(page 38)

and Placement Plan which has been replaced by 

Memorandum of Agreement

Tobyhanna's Merit Promotion & Internal Placement

(28 Sept 94)

Regulation (690-1))

See Issues Covered by Tobyhanna's Merit Promotion 

Regulation, 690-1 Below
*******************

Bargaining Unit:  Local 1647, American Federation of Government Employees AFL, CIO
Unit Coverage:  Tobyhanna Army Depot, U.S. Army Medical Materiel Agency, U.S. Army District T.M.D.E. Support Center, Joint Visual Information Activity, Logistics Support Activity
Date of Contract:  5 August 93
Issues Covered by the Union Contract
      Location in Contract
Promotions 




 

Article 17

(Refers to the negotiated Merit Promotion


(page 31)

Regulation) 

See Issues Covered by Tobyhanna's Merit 

Promotion Regulation, 690-1 Below
*******************

Tobyhanna's Merit Promotion & Internal Placement Regulation (690-1) 

Date of Contract:  8 April 82
Issues Covered




      Location in Regulation 
Area of Consideration 




Appendix A 









(page A-1)









Change 2

Area of Consideration (Seneca Army Depot Activity)
Memorandum for Record









Addendum to Tobyhanna









Regulation No. 690-1









(28 November 94)

Outside Candidates





Appendix A









(page A-1)

Open Period for Job Opportunity Announcement
Appendix B









(page B-1)
Content of Job Opportunity Announcement

Appendix B









(page B-1)
Receipt for Submitted Application 



Appendix B









(page B-2)
Panel Requirements





Appendix C








(page C-2)

Appendix D








(page D-1)

Appendix E








(pages E-1 & E-2)

Appendix F








(page F-1)

Consideration of Performance



Appendix C









(page C-3)









Change 4

Evaluation Factors for GS Supervisory Positions

Appendix D









(page D-1)

Rating and Ranking for Wage Leaders & Wage

Appendix F

Supervisory Positions




(page F-1)

Referrals 






Appendix G








(pages G-1 & G-2)

Notification of Ranking




Appendix G








(page G-1)

Breaking Ties






Appendix G









(page G-2)

Interviews 






Appendix G








(page G-2)

Declinations & Impact to Referral List


Appendix G








(page G-2)

Time Referral is Valid




Appendix G








(page G-3)

Best Qualified List for Non-bargaining


Change 3

Unit Positions

Appendix  (B)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Watervliet Arsenal 
NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

                                                       ********************

Bargaining Unit:  Local 2109 National Federation of Federal Employees
Unit Coverage:  All civilian employees paid from appropriated funds at Watervliet Arsenal and the following tenant organizations:  Benet Laboratory; Test, Measurement & Diagnostic Equipment (TMDE) Support Operations Unit; and U.S. Army Health Clinic.  Employees excluded from the Bargaining Unit are listed in the Contract and include, but are not limited to, all professional employees; all GS-9 and above employees in the following managerial classes:  018, 110, 341, 343, 560, 1152; employees GS-12 and above in the 334 managerial class; etc.

Date of Contract:  14 December 98

Issues Covered by the Union Contract
      Location in Contract
None

 Appendix  (C)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  U.S. Army Corps of Engineers, Philadelphia District

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision. 

                                                       ********************

Bargaining Unit:  Local 902 AFL-CIO, AFGE

Unit Coverage:  Non-supervisory and non-professional personnel assigned to the Philadelphia District Office, and non-supervisory employees at the Fort Mifflin Field Office and the Chesapeake City Project Office.

Date of Contract:  19 August 1997

Issues Covered by the Union Contract
      Location in Contract








Memorandum of Agreement

Applicability of Competitive Procedures
 

Section 2

(promotions, temporary promotions, reassignments,

(pages 1-2) 

CLG, details, long term training, transfers,

reinstatements)

Applicability of Noncompetitive Actions


Section 3

(actions processed through noncompetitive means)

(pages 2-4)

Job Ads and Area of Consideration


Section 4

(posting of vacancy announcements, area of 


(pages 4-6)

consideration, content of announcements)

Required and Desired Skills



Section 5

(selection of required and desired skills)


(page 6)

Employee Applications/Self Nominations under

Section 6
Resumix






(pages 6-8)
(submitting resumes and self nominations via through

Resumix)

Priority Consideration/Repromotion


Section 7
(priority and repromotion consideration)


(pages 8-10)

Establishing the Selection Certificate


Section 8 

(referral list; extensions of referral list)


(page 10)

Selection 






Section 9

(managers right to interview and select)


(page 10)

Employee Information




Section 10

(employee notification)




(page 11)

Union Review of Competitive Actions


Section 11

(employer will provide documents to union


(pages 11-12)

upon request)

Career Ladder Positions




Section 12

(furnishing job descriptions; promotions)


(page 12)

Temporary Promotions




Section 13

(effective date)





(page 13)

Miscellaneous





Section 14

(IDP’s)






(page 13)

                                                       ********************

Bargaining Unit:  International Organization of Masters, Mates & Pilots AFL-CIO

Unit Coverage:  All supervisory Masters, Mates and Pilots on all vessels and floating plant of the U. S. Army Corps of Engineers who are not covered by a collective bargaining agreement of a unit of exclusive recognition by an Organization other than the International Organization of Masters, Mates and Pilots, AFL-CIO.  All other employees and supervisors and management officials and persons described in 5 U.S.C. 7112(b)(2), (3), (4), (6) and (7) are excluded.

Date of Contract:  26 February 1998

Issues Covered by the Union Contract
      Location in Contract








Article 8

Vacancies






Section 1

(announcements provided to National


(page 11)

Headquarters of the Organization) 

Qualifications





Section 2

(as a minimum, appropriate licenses)



(page 11)

Temporary Promotion




Section 3

(for periods of eight (8) hours or more,


(page 11)

provided employee qualified)

Resumix






Section 4

(to be addressed at a later date)             


(page 11)

                                                       ********************

Bargaining Unit:  District No. 1 Marine Engineers Beneficial Association AFL-CIO

Unit Coverage:  All individuals employed as licensed marine engineers employed by the U. S. Army Corps of Engineers in all Districts (the term District for this contract includes all subordinate units of the Corps of Engineers), in the Continental United States, excluding employees engaged in Federal personnel work other than in a purely clerical capacity, other management officials, and other supervisors as defined in Title 5 U.S.C., Chapter 71.

Date of Contract:  16 May 1996

Issues Covered by the Union Contract
      Location in Contract








Article 9

Vacancies






Section 1

(announcements provided to National


(page 9)

Headquarters of the Association and posted  

aboard all district vessels)

Temporary Promotion




Section 2

(for periods of eight (8) hours or more,


(page 9)

provided employee qualified)

Replacement Engineers




Section 3

(allows Association to recommend engineers


(page 9)

for replacement positions)

Licensed Engineers





Section 4

(appropriate U.S. Coast Guard license for


(page 10)

position to which promotion is being sought)

Vacancies






Article 13

(target goal date of ninety (90) days or less


(page 17)

to fill the vacancy)

                                                       *******************

Bargaining Unit:  District No. 1, MEBA/NUM AFL-CIO Unlicensed Division and Marine Engineers Beneficial Association (BUS 4505)
Unit Coverage:  All non-supervisory, unlicensed employees aboard hopper dredges owned be, operated by and/or assigned to the U.S. Army Corps of Engineers, Philadelphia District

Date of Contract:  December 1991
Issues Covered by the Union Contract
      Location in Contract
Article 20

Assigning Personnel to Higher Ratings


Section 10

(unlicensed employee assigned to licensed


(page 32)

position will receive higher pay)

Promotions






Section 11

(employer agrees to select unlicensed personnel &

(page 32)

vacancy announcements will be posted aboard each

hopper dredge)

Appendix  (D)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  U.S. Army Corps of Engineers, Baltimore District

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

                                                       ********************

Bargaining Unit:  National Federation of Federal Employees, Local 639, BUS Code 2720
Unit Coverage:  All permanent and temporary non-supervisory, general schedule, and wage-grade and professional employees of the U.S. Army Engineer District, Baltimore.

Date of Contract:  18 August 1996

Issues Covered by the Union Contract
      Location in Contract








Article XV

Vacancies






Section 2

(positions covered, content of announcement)

(page 34)

Panels







Section 3

(when necessary, union representation on, who

(page 34)

may serve on a panel)

Supervisory Appraisal




Section 4

(part of application consideration)



(page 35)

Information Available to Applicant


Section 5

(individual’s rating and reasoning, whether 


(page 35)

referred, who was selected)

Repromotion






Section 6

(employee eligibility for repromotion, process

(page 35)

for consideration)

Details







Section 7

(reasons for, documentation of)



(pages 35-36)

Temporary Promotion




Section 8

(when they will be competitive)



(page 36)

                                                       ********************

Bargaining Unit:  Local 1041 AFL-CIO, AFGE, BUS Code 2710
Unit Coverage:  All employees of the Washington Aqueduct Division, with the following exceptions:  a.  Employees engaged in Federal personnel work other than a purely clerical capacity; b.  Professional employees, identifying a professional employee as any employee whose duties are to perform advisory, administrative or research work which (1) is based on an understanding and application of the established principles of a science or other field of knowledge which is generally recognized as conferring professional standing on a person engaged in such work; (2) requires knowledge in a field of science or learning customarily acquired through study at a college or hospital as distinguished from a general education; and (3) if established as a position under the Classification Act, is properly placed in one of the series of that Act appropriate for such positions at a level of GS-5 or higher; c.  Supervisors, identifying a supervisor as an employee having authority in the interest of an agency to hire, transfer, suspend, lay-off, recall, promote, discharge, assign, reward, or discipline other employees, or responsibility to direct them or to adjust their grievances, or effectively to recommend such action, if in connection with the foregoing the exercise of authority is not of a merely routing or clerical nature but requires the use of independent judgement.

Date of Contract:  19 August 1977

Issues Covered by the Union Contract
      Location in Contract








Article 27

Supervisor Responsibility




Section 1

(may refer names of employees under


(pages 21-22)

their jurisdiction)

Vacancies






Section 2

(announcements provided to union,



(page 22)

announcement opening and closing dates)

Written Grievance





Section 4

(union review of documents subject to


(page 22)

restriction of Privacy Act)

Area of Consideration




Section 6

(denotes minimum and extended area



(page 22)

of consideration)

Panels







Section 6

(may have one observer appointed by the union)

(page 22)

Appendix  (E)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  U.S. Army Corps of Engineers, New England District

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision. 

                                                       ********************

Bargaining Unit:  Local 1164, NFFE, BUS Code 2990
Unit Coverage:  Employees who are permanent full-time,  part-time, and seasonal employees of the U.S. Army Engineer Division, New England, excluding employees assigned to the Cape Cod Canal, employees engaged in Federal Personnel work in other than a purely clerical capacity, Management officials, confidential employees, and supervisors, as defined in 5 U.S.C. 71.

Date of Contract:  28 November 1995

Issues Covered by the Union Contract
      Location in Contract








Article 9

Grievance Procedures




Section 9.2

(Excluded are non selection and



(page 11)

termination of temporary promotion)

Article 25

Vacancies






Section 25.3

(announcement opening and closing dates,


(page 39)

content of announcement, posting of vacancy

announcements, providing copy to Union,

multiple selections)

Qualification Requirements




Section 25.4

(qualifications/selective placement factors relevant

(page 39)

to position; if filled temporary, may not become

permanent unless originally advertised)

Not Qualified/Not Referred




Section 25.5

(notify in writing prior to position commitment,

(page 39)

non selected employees may request constructive

feedback from selecting official, interviewing)

Amended Announcements




Section 25.6

(amendments, cancellations, extensions or


(page 40)

others changes will be publicized)

Panels







Section 25.7

(a union representative qualified by grade


(page 40)

and subject matter may be included)

Priority Consideration




Section 25.8

(employees affected by reduction-in-force or  

(page 40)

transfer of function, eligibility under DOD Priority

Placement Program, etc.)

Training Plans





Section 25.9

(Upward Mobility, Career Intern, or Apprenticeship

(page 40)

positions will have specific training plans)

Detail/Temporary Promotion



Section 25.10 and 25.11

(reasons for, documentation of)



(page 40)

                                                       *******************

Bargaining Unit:  Local 2682 AFL-CIO, AFGE, BUS Code 2980
Unit Coverage:  All civilian employees of the Cape Cod Canal Field Office, excluding Diesel Engineers, Masters and Mates, supervisors, management officials, confidential employees, and any employee engaged in personnel work in other than a purely clerical capacity.

Date of Contract:  13 February 1995

Issues Covered by the Union Contract
      Location in Contract








Article 8

Grievance Procedure




Section 4

(not applicable for non selection)



(pages 9-10)

Article 20

Vacancies






Section 2

(announcement opening and closing dates,


(page 30)

content of announcement, posting of vacancy

announcements, providing copy to Union)

                                                       *******************

Bargaining Unit:  International Organization of Masters, Mates & Pilots AFL-CIO, BUS Code 0106
Unit Coverage:  All supervisory Masters, Mates and Pilots on all vessels and floating plant of the U. S. Army Corps of Engineers who are not covered by a collective bargaining agreement of a unit of exclusive recognition by an Organization other than the International Organization of Masters, Mates and Pilots, AFL-CIO.  All other employees and supervisors and management officials and persons described in 5 U.S.C. 7112(b)(2), (3), (4), (6) and (7) are excluded.

Date of Contract:  26 February 1998

Issues Covered by the Union Contract
      Location in Contract








Article 8

Vacancies






Section 1

(announcements provided to National


(page 11)

Headquarters of the Organization) 

Qualifications





Section 2

(as a minimum, appropriate licenses)



(page 11)

Temporary Promotion




Section 3

(for periods of eight (8) hours or more,


(page 11)

provided employee qualified)

Resumix






Section 4

(to be addressed at a later date)



(page 11)

                                                       *******************

Bargaining Unit:  District No. 1 Marine Engineers Beneficial Association AFL-CIO, BUS Code 0105
Unit Coverage:  All individuals employed as licensed marine engineers employed by the U. S. Army Corps of Engineers in all Districts (the term District for this contract includes all subordinate units of the Corps of Engineers), in the Continental United States, excluding employees engaged in Federal personnel work other than in a purely clerical capacity, other management officials, and other supervisors as defined in Title 5 U.S.C., Chapter 71.

Date of Contract:  16 May 1996
Issues Covered by the Union Contract
      Location in Contract








Article 9

Vacancies






Section 1

(announcements provided to National


(page 9)

Headquarters of the Association and posted

aboard all district vessels)

Temporary Promotion




Section 2

(for periods of eight (8) hours or more,


(page 9)

provided employee qualified)

Replacement Engineers




Section 3

(allows Association to recommend engineers


(page 9)

for replacement positions)

Licensed Engineers





Section 4

(appropriate U.S. Coast Guard license for


(page 10)

position to which promotion is being sought)

Fill Time






Article 13

(target goal date of ninety (90) days or less


(page 17)

to fill the vacancy)

Appendix  (F)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  U.S. Army Corps of Engineers, New York District

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

                                                       ********************

Bargaining Unit:  National Federation of Federal Employees, Local 2109, BUS Code 4020
Unit Coverage:  All employees employed by the Department of the Army, Albany Field Office, Corps of Engineers.  The Unit excludes temporary summer employees, management officials, supervisors, guards and employees engaged in Federal personnel work in other than a purely clerical capacity and all professional employees.

Date of Contract:  Not dated; no signatures with dates.
Issues Covered by the Union Contract
      Location in Contract








Article 26

Vacancies






Section 1

(positions covered, prohibited discrimination)

(page 70)

Filling Vacancies





Section 2

(posting period, content of announcement, interview

(page 70)

requirements)

Temporary Promotion VS. Detail



Section 3

(when to use, qualification requirements)


(page 71)

Employee Requests Reconsideration


Section 4

(representation available, information available

(page 71)

to employee)

When Grievance Filed 




Section 5

(documents available for review, who may


(page 72)

review, confidentiality requirements)

Repromotion






Section 6

(who is entitled to special consideration)


(page 72)

Details







Section 7

(required documentation)




(page 72)

                                                       ********************

Bargaining Unit:  International Federation of Professional and Technical Engineers Local 90

Unit Coverage:  All professional and non-profession employees of North Atlantic Division (NAD).  Excluded are excepted service employees, all student temporary hires, summer hire appointments, temporary employees with less than six months continuous service with NAD, management officials, supervisors, and employees described in 5 U.S.  Code 7112(b)(2), (3), (4), (6) and (7).
Date of Contract:  10 Oct 1995
Understanding:  On issues where the union contract is silent the provisions of the Northeast Region Merit Promotion Plan will apply.  On issues where the Northeast Region Merit Promotion Plan is silent the union contract will apply.  Where differences exist, the provisions of the negotiated agreement will apply.

Issues Covered by the Union Contract
    Location in Contract

No issues pertaining to the Merit Promotion Plan covered.

                                                       ********************

Bargaining Unit:  National Maritime Union of America  AFL-CIO BUS Code: 4005
Unit Coverage:  Non-Supervisory and Non- Professional field personnel assigned to the Operations Division who are located at or work out of Caven Point Terminal, New Jersey, and Non-Supervisory and Non-Professional personnel assigned to the Survey Branch, Operations Division, New York District.

Date of Contract:  23 Aug 1982
Understanding:  On issues where the union contract is silent the provisions of the Northeast Region Merit Promotion Plan will apply.  On issues where the Northeast Region Merit Promotion Plan is silent the union contract will apply.  Where differences exist, the provisions of the negotiated agreement will apply.

Issues Covered by the Union Contract
    Location in Contract








Article X

Promotions and Details             



Section E (1)

(details and temporary promotions)



(page 12)

                                                       ********************

Bargaining Unit:  District No. 1 Marine Engineers Beneficial Association AFL-CIO

Unit Coverage:  All individuals employed as licensed marine engineers employed by the U. S. Army Corps of Engineers in all Districts (the term District for this contract includes all subordinate units of the Corps of Engineers), in the Continental United States, excluding employees engaged in Federal personnel work other than in a purely clerical capacity, other management officials, and other supervisors as defined in Title 5 U.S.C., Chapter 71.

Date of Contract:  16 May 1996

Issues Covered by the Union Contract
      Location in Contract








Article 9

Vacancies






Section 1

(announcements provided to National


(page 9)

Headquarters of the Association and posted

aboard all district vessels)

Temporary Promotion




Section 2

(for periods of eight (8) hours or more,


(page 9)

provided employee qualified)

Replacement Engineers




Section 3

(allows Association to recommend engineers


(page 9)

for replacement positions)

Licensed Engineers





Section 4

(appropriate U.S. Coast Guard license for    


(page 10)

position to which promotion is being sought)

Vacancies






Article 13

(target goal date of ninety (90) days or less


(page 17)

to fill the vacancy)

                                                       ********************

Bargaining Unit:  International Organization of Masters, Mates & Pilots AFL-CIO

Unit Coverage:  All supervisory Masters, Mates and Pilots on all vessels and floating plant of the U. S. Army Corps of Engineers who are not covered by a collective bargaining agreement of a unit of exclusive recognition by an Organization other than the International Organization of Masters, Mates and Pilots, AFL-CIO.  All other employees and supervisors and management officials and persons described in 5 U.S.C. 7112(b)(2), (3), (4), (6) and (7) are excluded.

Date of Contract:  26 February 1998
Issues Covered by the Union Contract
      Location in Contract








Article 8

Vacancies






Section 1

(announcements provided to National


(page 11)

Headquarters of the Organization) 

Qualifications





Section 2

(as a minimum, appropriate licenses)



(page 11)

Temporary Promotion




Section 3

(for periods of eight (8) hours or more,


(page 11)

provided employee qualified)

Resumix






Section 4

(to be addressed at a later date)



(page 11)

Appendix  (G)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  U.S. Army Corps of Engineers, Norfolk District
NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision. 

                                                       ********************

Bargaining Unit:  American Federation of Government Employees , Local 22
Unit Coverage:  All Wage Grade Employees of the US Army Corps of Engineers, Norfolk District.  Excluded are all Supervisors, Management Officials, Professional Employees and all General Schedule Employees described in 5 USC 7112(b)(2), (3), (4), (5), (6) and (7).

Date of Contract:  4 Jun 1996
Issues Covered by the Union Contract
      Location in Contract

Article XVI

Section 1601.
(All promotions made IAW MPP & applicable

(page 24)

laws and regulations)





Section 1602.
(Announcements furnished to Union)



(page 24)

Section 1603.
(All unit employees referred will be interviewed,

(page 24)

when one or more candidates are interviewed)

Section 1604.
(temporary promotion vs. detail)



(page 24)

Section 1605.

(posting of vacancy announcements)



(page 24)

                                                       ********************

Bargaining Unit:  National Federation of Government Employees , Local 1028

Unit Coverage:  (Unit A) All non-supervisory GS employees of the U.S. Army Corps of Engineers located at Fort Norfolk, Virginia and satellite field sites of the U.S. Army Engineer District, Norfolk.  Excluded are Professionals, guards, persons engaged in personnel work in other than clerical capacity, managers, and supervisors.  (Unit B) All non-supervisory professional employees of the U.S. Army Corps of Engineers located at Fort Norfolk, Virginia and satellite field sites of the U.S. Army Engineer District, Norfolk.  Excluded are all supervisors, all management personnel, all employees engaged in Federal personnel work in other than a purely clerical capacity, and non-professionals.

Date of Contract:  19 April 1985
Issues Covered by the Union Contract
      Location in Contract

Article XI

Vacancies






Section 2

(all vacancies properly publicized)



(page 16)

Evaluation Panels





Section 3

(where possible, evaluation panels shall be


(page 16)

established)

Exceptions






Section 4

(personnel officer will notify Union in advance

(page 16)

of any exceptions)

Promotion Factors





Section 5

(methods and forms used will be made through

(page 16)

negotiation between parties)

Supervisory Appraisal




Section 6

(under supervisor for at least 90 days)


(page 17)

Non-Selected Employee Rights



Section 7
(information available to employee and/or representative
(page 17)

upon request)

Career Ladder Promotion




Section 8

(considered for next grade after meeting TIG)

(page 17)

Repromotion






Section 9

(how employees will be considered)



(page 17)

Details







Section 10

(manner, intent and credit)




(page 18)

Temporary Promotion




Section 11

(when to use)

Appendix  (H)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  US Army Charles E. Kelly Support Facility

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The "issues covered" column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

                                                       ********************

Bargaining Unit:  Local 2495, American Federation of Government Employees

Unit Coverage:  All non-supervisory general schedule and wage schedule employees.
Date of Contract:  9 February 1990

Issues Covered by the Union Contract
      Location in Contract
Article XXVI

Details







Section 1-8

(reasons for, documentation of, length of time)

(page 33)

Article XXVIII

Merit Placement and Promotion Program


(page 35)

Appendix  (I)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Devens Reserve Forces Training Area

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The "issues covered" column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

                                                       ********************

Bargaining Unit:  Local R1-4, National Association of Government Employees

Unit Coverage:  All civilian non-supervisory employees of DRFTA.
Date of Contract:  29 March 1973, Extension 23 January 1985

Issues Covered by the Union Contract
      Location in Contract
XXVI
Promotions






Section 1-4

(page 30)

Appendix  (J)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  US Army Fort Dix, NJ

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The "issues covered" column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

                                                       ********************

Bargaining Unit:  Local 1999 AFL-CIO, AFGE

Unit Coverage:  US Army Training Center; Fraternal Order of Police
Date of Contract:  3 October 1988
Issues Covered by the Union Contract
      Location in Contract
Article XXI

Details







Section 3

(reasons for, documentation of, length of time)

(page 48)

                                                       ********************

Bargaining Unit:  Local F-115 AFL-CIO

Unit Coverage:  International Association of Fire Fighters
Date of Contract:  4 April 1984

Issues Covered by the Union Contract
      Location in Contract

Article XXIII

Merit Placement and Promotion



Section 1-9

(promotion, area of consideration, evaluation)

(pages 36-42)

Appendix  (K)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Letterkenny Army Depot

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

                                                       ********************

Bargaining Unit:  Local 1429 National Federation of Federal Employees
Unit Coverage:  All nonsupervisory Wage Grade employees of Letterkenny Army Depot.

Date of Contract:  5 October 1993

Issues Covered by the Union Contract
      Location in Contract
Promotions






Article 17

(positions covered, temporary promotions,


(pages 33-37)

repromotions, content of vacancy announcements,

area of considerations, interviews, release dates)

Details







Article 18

(reasons for, selections for, documentation of)

(pages 28-29)
Bargaining Unit:  Local 1442 National Federation of Federal Employees

Unit Coverage:  All non-professional General Schedule employees of Letterkenny Army Depot, including all non-professional General Schedule and Wage Grade employees of the Test, Measurement and Diagnostic Support Center employed at Letterkenny Army Depot.  All non-professional employees of the Defense Information Systems Agency at Letterkenny Army Depot.

Date of Contract:  4 June 1992
Issues Covered by the Union Contract

Location in Contract

Promotions






Article 19

(positions covered, temporary promotions,


(pages 34-37)

repromotions, content of vacancy announcements,

area of considerations, interviews, release dates)

Details







Article 20

(reasons for, selections for, documentation of)

(pages 38-39)

Grievance Procedure




Article 42









(pages 75 – 79)

Bargaining Unit:  Local 358 International Brotherhood of Police Officers

Unit Coverage:  All civilian security guards and police officers employed by Letterkenny Army Depot.

Date of Contract:  6 November 2001
Issues Covered by Union Contract


Location in Contract
Details







Article 17

(reasons for, length of, duties, documentation of)

(page 17)

Promotions






Article 18

(positions covered, priority consideration, reasons

(pages 17 –18)

for selection, written results of application)

Grievance Procedure




Article 26









(pages 24 – 27)

Bargaining Unit:  Local F-170 International Association of Fire Fighters
Unit Coverage:  All non-supervisory fire fighter personnel of Letterkenny Army Depot.

Date of Contract:  26 August 1987
Issues Covered by Union Contract


Location in Contract
Promotions






Article XIV

(length of posting, basic qualification requirements,

(page 6)

evaluation criteria, reasons for selection)

Grievance Procedure




Article XXIV









(pages 10 – 12)

         ********************

Appendix  (L)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  U.S. Army Soldier and Biological Chemical Command, Natick, MA

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision. 

                                                       ********************

Bargaining Unit:  Local R1-34, NAGE
Unit Coverage:  All employees of the U.S. Army Soldier and Biological Chemical Command (SBCCOM) at Natick except for management officials, supervisors and other employees excluded by 5 USC 7112(b).

Date of Contract:  08 June 1998

Issues Covered by the Union Contract
      Location in Contract








Article XXI

Merit Placement and Promotion 



(page 28)

Positions will be filled in accordance with the provisions of the Northeast Region Civilian Personnel Operations Center Merit Promotion and Placement Plan.

Appendix  (M)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Picatinny Arsenal

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

                                                       ********************

Bargaining Unit:  Lodge 100, The Fraternal Order of Police
Unit Coverage:  All security guards and police officer personnel.

Date of Contract:  7 May 1991

Issues Covered by the Union Contract
      Location in Contract
Job Assignments





Article XIX, Section 5









(page 25)

********************

Bargaining Unit:  Federal Uniformed Firefighter F-169, International Association of Firefighters
Unit Coverage:  Members of the Firefighting Department up to and including Fire Inspectors.

Date of Contract:  7 May 1991

Issues Covered by the Union Contract
      Location in Contract
Appointments, Promotions and Details


Article IX, Section 1









(page 11)

It is agreed that all placements and promotions of bargaining unit employees will be accomplished in accordance with the Merit Promotion and Placement Plan and appropriate regulations.

Merit Promotion Plan




Article IX, Section 3









(page 11)

The employer agrees to consult with the Union on changes in the Merit Promotion and Placement Plan and negotiate if requested and appropriate.

********************

Bargaining Unit:  Local 225, AFL-CIO, AFGE
Unit Coverage:  All non-professional employees who are duty stationed at Dover, NJ and who receive personnel servicing support from the ARDEC Civilian Personnel Office; and all non-professional ARDEC employees and tenant activity employees who receive personnel servicing support from the ARDEC Civilian Personnel Office.

Date of Contract:  4 November 1985

Issues Covered by the Union Contract
      Location in Contract
Merit Promotion





Article LIII









(page 52)

Follow the local Merit Promotion Plan, ARDECR Regulation 690-35, dated 12 Dec 1996.

********************

Bargaining Unit:  Local 1437, National Federation of Federal Employees

Unit Coverage:  All professional, non-supervisory, general schedule employees who are duty stationed at Picatinny Arsenal, NJ and who received personnel servicing support from the ARDEC Civilian Personnel Office; and all professional, non-supervisory, general schedule ARDEC employees and tenant activity employees who receive personnel servicing support from the ARDEC Civilian Personnel Office, including Librarian, GS-1410, and Technical Information Officer, GS-1412, job number 30937.

Date of Contract:  30 September 1991

Issues Covered by the Union Contract
      Location in Contract
Qualifications





Article 20









(page 33)

Bargaining unit assignments and promotions will be in accordance with the Merit Placement and Promotion article and applicable regulations.

Merit Promotion Plan




Article 30

(reassignments, promotions and details)


(page 46)

Scope:  covers all non-supervisory professional

Section 30.1

employees.  Excludes excepted service.


(page 46)

Vacancies:  how long announcements open for

Section 30.3

and what is included in the announcement.


(page 47)

Area of Consideration:  specifies minimum area.

Section 30.4









(page 47)

Order of Placement Consideration:  the order of

Section 30.5

priority consideration.





(page 48)

Competitive Application Procedures:  includes

Section 30.6

language that referral list is valid for 6 months.

(page 50)

Competitive Evaluation Procedures:  covers rating
Section 30.7

and SMEs.






(page 51)

Details







Section 30.8









(page 53)

Exceptions to Competitive Evaluation Procedures:
Section 30.9

includes promotions, re-promotions, reassignments,

(page 53)

CLGs.

Candidate Interviews




Section 30.10









(page 55)

Selection/Non-selection




Section 30.11

The employer may select from any list or make no

(page 56)

selection.

Release of Selected Employee



Section 30.12

Procedure for coordinating release dates.


(page 56)

EEO and Affirmative Action



Section 30.13

Selections require EEO approval.



(page 57)

Appendix  (N)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Carlisle Barracks, PA

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision. 

        ********************

Bargaining Unit:  Local 2004, AFGE
Unit Coverage:  All Wage Grade (WG) and Wage Leader (WL) employees of the Headquarters Carlisle Barracks,  the Dunham US Army Health Clinic, and the Defense Commissary Agency, Carlisle Barracks and all General Schedule (GS) guards employed by US Army Headquarters, Carlisle Barracks.

Date of Contract:  15 September 89

Issues Covered by the Union Contract
      Location in Contract
Union has agreed with the provisions of the NE CPOC Regional Merit Promotion Plan.

                                                        ********************

Bargaining Unit:  Local F-109, International Association of Fire Fighters
Unit Coverage:  All employees of the Fire Prevention and Protection Division, Directorate of Public Works, Headquarters, Carlisle Barracks, Pennsylvania, up to and including Lead Firefighters, GS-07, who do not spend a preponderance of their time exercising supervisory authority.

Date of Contract:  24 November 96

Issues Covered by the Union Contract
      Location in Contract
Union has agreed with the provisions of the NE CPOC Regional Merit Promotion Plan.

Appendix  (O)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Fort Drum, NY

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision. 

        ********************

Bargaining Unit:  Local 400, AFGE
Unit Coverage:  All professional and nonprofessional full-time, part-time, and temporary General Schedule Employees employed by Headquarters, 10th Mountain Division (Light Infantry) and Fort Drum, Fort Drum, New York and employees of tenant activities who are assigned to and located at Fort Drum, New York, and are serviced by the Fort Drum Civilian Personnel Office, excluding all employees of the 98th Division (Training), all nonprofessional wage grade employees, all nonappropriated fund employees, all fire fighters, police, guards and security personnel, management officials, supervisors, and employees described in 5 U.S. Code 7112(b)(2), (3), (4), (6) and (7).

Date of Contract:  18 Jul 01

Issues Covered by the Union Contract
      Location in Contract







Article 22

Vacancies






Section 4A
(area of consideration)




(page 55 and 56)

Filling Vacancies





Section 5

(posting period, content of announcement,


(page 56)

applications, expiration of referral)





        ********************

Bargaining Unit:  Local 455, International Brotherhood of Police Officers
Unit Coverage:  All non-supervisory General Schedule Federal Police (FP) Officers employed at Fort Drum excluding all Wage Grade employees, all non-appropriated fund (NAF) employees, all other General Schedule employees, employees on temporary appointments who have not been continuously employed for one year, supervisors, management officials and employees excluded under 5 USC 7112(b)(2), (3), (4), (5), (6) and (7).

Date of Contract:  18 June 91

Issues Covered by the Union Contract
      Location in Contract
The union has agreed with the provisions of the NE CPOC Regional Merit Promotion Plan.

        ********************

Bargaining Unit:  Local F-105, International Association of Fire Fighters
Unit Coverage:  All personnel, excluding supervisory personnel, who are assigned to primary duties involving firefighting, fire protection, and fire prevention who are directly assigned to the Fort Drum Fire Department organization.  Excluded from the unit are other personnel who support Fire Department activities, but who do not have direct responsibilities for fire protection, firefighting, and fire prevention duties, such as alarm maintenance, clerical personnel, vehicle maintenance and post fire marshals.

Date of Contract:  22 February 91

Issues Covered by the Union Contract
      Location in Contract








Article 24

Vacancies






Section 2

(posting period)





(page 45)

        ********************

Bargaining Unit:  Local R2-61, NAGE
Unit Coverage:  All wage grade employees employed by Headquarters, 10th Mountain Division (Light Infantry) and Fort Drum, Fort Drum, New York,  excluding all other non-professional employees; professional employees, management officials; supervisors and employees described in 5 USC 7112(b)(2), (3), (4), (6) and (7).

Date of Contract:  1 February 98

Issues Covered by the Union Contract
      Location in Contract









Article 24

Selections






Section 7

(responsibilities)





(page 41)

Filling Vacancies





Section 2 & 4

(announcement content, area of consideration,

(page 41)

rating and ranking)





Section 8









(page 42)

Appendix  (P)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  West Point, NY

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision. 

        ********************

Bargaining Unit:  Local 2367, AFGE
Unit Coverage:  All permanent and temporary civilian employees of the United States Military Academy, Medical Department Activity, and Director of Dental Services, Health Services Command, U.S. Army Commissary, Troop Support Agency, and U.S. Army Information Systems Command, located at the United States Military Academy (USMA), West Point, and Stewart Army Subpost (STAS), New York, and paid from appropriated funds with the exception of:  All supervisors, professional employees, employees engaged in Federal personnel work in other than a purely clerical capacity, management officials, guards, fire fighters, employees engaged in administering the labor-relations program, confidential employees, and temporary employees hired under the “Summer Hire Program.”

Date of Contract:  20 October 86

Issues Covered by the Union Contract
      Location in Contract
The union contract contains no provisions that differ from the NE CPOC Regional Merit Promotion Plan.

                                                        ********************

Bargaining Unit:  Local F-7, International Association of Fire Fighters
Unit Coverage:  All professional fire fighters employed within the Directorate of Engineering and Housing, Fire Prevention and Protection Branch, with the exception of the Fire Chief and the Assistant Fire Chiefs.

Date of Contract:  20 October 86

Issues Covered by the Union Contract
      Location in Contract
The union contract contains no provisions that differ from the NE CPOC Regional Merit Promotion Plan

Appendix  (Q)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Fort Monmouth, New Jersey

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

                                                        ********************

Bargaining Unit:  Local 476 NFFE

Unit Coverage:  All professional employees of the US Army Communications – Electronics Command located at Fort Monmouth, NJ and excluding fire fighters, guard, non-appropriated fund employees, non-professional employees, management officials, supervisors and confidential employees, employees engaged in federal personnel work in other than a purely clerical capacity, employees engaged in administering the Statute, employees engaged in intelligence or other security work directly affecting national security, and employees engaged in investigation or audit functions related to the internal security or integrity of the agency as described in 5 USC 7116(b)(2), (3), (4), (6) and (7). 

Date of Contract:  21 January 1980

Issues Covered by the Union Contract
      Location in Contract








Article XII

Personnel Actions Covered by Agreement 

Section 1

(promotions, CTLGs, reassignments) 

Excluded Personnel Actions




See local merit

(positions filled through excepted service programs,

promotion plan.

actions processed through noncompetitive means)

Adverse Action Without Personal Cause
(order of consideration, repromotion, reemployment)
Vacancies






Section 2b

(positions covered, area of consideration, 

posting of vacancy announcements)

Content of Vacancy Announcement


Section 2a

(information that must be specified in the

announcement, application procedure)

Qualification Requirements




See local merit

(minimum qualification requirements must be

promotion plan.

met within 30 calendar days after closing date of 

announcement)

Crediting Plan





See local merit

(applicants who must be rated against crediting plan)
promotion plan.









Also see Section 3 of

contract.

Referral List






See local merit

(list of best qualified applicants, reuse of list)

promotion plan.

Selection Process





See local merit

(managers right to interview and select)


promotion plan.

Release Date/Effective Date




See local merit

(effective date should be earliest practical date)

promotion plan.

Selection Subject to Review




Section 4

(employer will provide documents to union upon

request)

                                                        ********************

Bargaining Unit:  Local 1904 AFL-CIO

Unit Coverage:  All non-professional employees, including employees in the position of Employee Development Assistant, GS-203-7, located in the Personnel and Training Directorate of the U.S. Army Communications-Electronics Command located at Fort Monmouth, NJ.

Date of Contract:  06 January 1981

Issues Covered by the Union Contract
      Location in Contract








Article 13

Personnel Actions Covered by Agreement


Section 4

(promotions, CTLGs, reassignments)



(page 22)

Excluded Personnel Actions




Section 5

(positions filled through excepted service programs,

(page 23)

actions processed through noncompetitive means)

Adverse Action Without Personal Cause


Section 5

(order of consideration, repromotion, reemployment)
(pages 23-24)

Vacancies






Section 7(a)

(positions covered, area of consideration,


(page 29)

posting of vacancy announcements) 

Content of Vacancy Announcement


Section 7(b)

(information that must be specified in the


(page 29)

announcement, application procedure)

Qualification Requirements




Section 7(c)

(minimum qualification requirements must be

(page 30)

met within 30 calendar days after closing date of

announcement)

Crediting Plan





Section 8(a-b)

(applicants who must be rated against crediting plan)
(pages 30-31)

Referral List 






Section 8(a)(6&7)

(list of best qualified applicants, reuse of list)

(page 31)

Selection Process





Section 8(c)

(managers right to interview and select)


(page 31)

Release Date/Effective Date




Section 8(d)

(effective date should be earliest practical


(page 32)

date)

Selection Subject to Review




Section 9

(employer will provide documents to union


(page 32)

upon request)

                                                        ********************

Bargaining Unit:  Local F-103 IAFF

Unit Coverage:  All eligible civilian employees of the Fort Monmouth Fire Department up to and including the Station Chief and Fire Inspector.

Date of Contract:  18 April 1984

Issues Covered by the Union Contract
      Location in Contract
There are no provisions referencing merit promotion in this contract. See local merit promotion plan.

Personnel Actions Covered by Agreement
(promotions, CTLGs, reassignments)

Excluded Personnel Actions
(positions filled through excepted service programs,

actions processed through noncompetitive means)

Adverse Action Without Personal Cause
(order of consideration, repromotion, reemployment)

Vacancies
(positions covered, area of consideration,

posting of vacancy announcements)

Content of Vacancy Announcement
(information that must be specified in the

announcement, application procedure)

Qualification Requirements
(minimum qualification requirements must be

met within 30 calendar days after closing date of

announcement)

Crediting Plan
(applicants who must be rated against crediting plan)

Referral List
(list of best qualified applicants, reuse of list)

Selection Process
(managers right to interview and select)

Release Date/Effective Date
(effective date should be earliest practical

date)

Selection Subject to Review
(employer will provide documents to union

upon request)

                                                        ********************

Bargaining Unit:  Local 1904 AFGE

Unit Coverage:  All professional and non-professional employees of Medical Department Activity and Dental Activity.

Date of Contract:  05 April 1979

Issues Covered by the Union Contract
      Location in Contract
There are no provisions in this contract referencing merit promotion. See local merit promotion plan.

Personnel Actions Covered by Agreement
(promotions, CTLGs, reassignments)

Excluded Personnel Actions
(positions filled through excepted service programs,

actions processed through noncompetitive means)

Adverse Action Without Personal Cause
(order of consideration, repromotion, reemployment)

Vacancies
(positions covered, area of consideration,

posting of vacancy announcements)

Content of Vacancy Announcement
(information that must be specified in the

announcement, application procedure)

Qualification Requirements
(minimum qualification requirements must be

met within 30 calendar days after closing date of

announcement)

Crediting Plan
(applicants who must be rated against crediting plan)

Referral List
(list of best qualified applicants, reuse of list)

Selection Process
(managers right to interview and select)

Release Date/Effective Date
(effective date should be earliest practical

date)

Selection Subject to Review
(employer will provide documents to union

upon request)

********************

Appendix  (R)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  U.S. Army Research Laboratory, Adelphi, MD

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision. 

                                                       ********************

Bargaining Unit:  American Federal of Government Employees, Local 2
Unit Coverage:  All professional employees employed.

Date of Contract:  1982-1985
Issues Covered by the Union Contract
      Location in Contract

Article 9

Vacancies






Sections 4 and 5

(positions covered, area of consideration,


(page 15)

content of announcement)

Selection Process





Section 6

(managers right to interview and select)(page 15)

Vacancy Announcements




Section 9

(number of days to advertise)




(page 16)

Non-Selection






Section 11

(notification letters)





(page 16)

Article 10

Details and Temporary Promotions


Sections 1, 2 and 3

(Documentation required)

Appendix  (S)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Fort Detrick, Frederick, Maryland

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The "issues covered" column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always 

refer to the language contained in the governing union contract for definitive guidance on any contract provision.

********************

Bargaining Unit:  Columbia Lodge Number 174, IAM&AW, AFL-CIO
Unit Coverage:  U.S. Army Garrison, Fort Detrick, Frederick, Maryland

Date of Contract:  20 October 1992
Issues Covered by the Union Contract
      Location in Contract

PROMOTIONS





Article 24

Negotiated Agreement Coverage 



Section 1

Covers Career & Career Conditional Employees.

(page 22)

Rating & Ranking Panels
 



Section 2

Staffing Specialist discretion on when to use panels.

(page 23)

Panel Responsibilities




Section 3

Provides understanding of responsibilities of panel

(page 23)

members.

Wage Grade Leader Positions



Section 4

Discusses qualifications involving supervisory potential.
(page 23)

Selection Placement Factors




Section 5

Will be identified and approved in accordance with

(page 23)

FD Reg 690-20 & governing FPM guidance.

Silence regarding Merit Promotion Program

Section 6

Fort Detrick Merit Promotion Plan takes precedent.

(page 23)

Official Personnel Folder




Section 7

Employees may update their OPF at any time.

(page 23)

Modification of Qualification Standards


Section 8

Handled IAW X-118 qualification Standards.

(page 23)

DETAILS AND TEMPORARY PROMOTIONS

Article 25









(page 23)

Temporary Assignment to Higher Graded Duties

Section 1









(page 23)

Assignment to Vacant (Unencumbered) Position

Section 1a

Discusses detailing to position on rotating basis.

(page 23)

Assignment to Vacant (Encumbered) Position

Section 1b

Discusses detailing to position on rotating basis.

(page 24)

Agreement on Making Selections-Details/Temp Prom's
Section 1c

Covers employers responsibilities for making fair &

(page 24)

equitable selections.

Exception to those with Acting Supervisory Duties
Section 1d

Discusses employees who have acting Supervisory

(page 24)

duties as part of their temporary assignment.

Temporary Promotions




Section 2d

Bargaining unit employees Temp promoted to

(page 24)

bargaining unit positions will be in accordance with 

Fort Detrick Merit Promotion Plan.

********************

Bargaining Unit:  Local 2484, AFGE, AFL-CIO
Unit Coverage:  Law Enforcement Branch, PMO, U.S. Garrison, Ft Detrick, 

Frederick, Maryland

Date of Contract:  28 November 1997
Issues Covered by the Union Contract
      Location in Contract
PROMOTIONS





Article 15

Controlling Merit Promotion Plan



Section 1

Filling of positions will be based on procedures

(page 16)

outlined in the controlling MPP.

Simplified Candidate Evaluation Procedures

Section 2

Definition of "High Quality Candidates."


(page 16)

Special Consideration




Section 3

Management's agreement to give special 


(page 17)

consideration for promotion to bargaining unit members.

DOWNGRADING & REPROMOTIONS


Article 16

Involuntary downgrading




Section 1

Discusses Employee/Management rights for 


(page 17)

representation during downgrading discussion.

Downgrading without personal cause


Section 2

Authorizes Repromotion consideration.


(page 17)

********************

Bargaining Unit:  Local 2484, AFGE, AFL-CIO
Unit Coverage:  1110th U.S. Army Signal Battalion, Ft Detrick,

Frederick, Maryland

Date of Contract:  26 October 1995
Issues Covered by the Union Contract
      Location in Contract
PROMOTIONS





Article 15
Promotion and placement actions will be carried

out IAW Merit Promotion Plan of the Civilian

Personnel Office.

DETAILS & TEMPORARY PROMOTIONS

Article 14
Details







Section 1

Definition of a Detail.

Detail experience would be qualifying for Temp Prom
Section 2

Competitive procedures will be followed.

Detail from Higher Grade to Lower Grade

Section 3

Management agreement to keep to a minimum.

Temporary Promotion 




Section 4

Discusses when Temporary Promotions will be

processed.

Temporary Promotion of Two Grades


Section 5

Indicates nothing in this article precludes the 

Temporary Promotion of an employee to two 

Grades above what they presently are.

********************

Bargaining Unit:  Local 1153, NFFE
Unit Coverage:  Site R, Adams County PA & Fort Ritchie, Maryland

Date of Contract:  19 August 1993
Issues Covered by the Union Contract
      Location in Contract
VACANCIES
 AND REASSIGNMENTS


Article 28

Vacancies






Section 1 

Discusses methods for locating/evaluating candidates
(page 46)

And items to be included in vacancy announcements.

"Highly Qualified" Criteria




Section 2

Determines what to use as "highly qualified" criteria.
(page 46)

Involuntary Reassignments




Section 3

Discusses requirements for Involuntary Reassignment
(pages 46-47)

and proper processing, notifications, etc.

Areas of Consideration




Section 4 

Determines minimum area of consideration.


(page 47)

MERIT SYSTEM





Article 29

General






Section 1

Discusses general guidelines to apply a Merit 

(page 48)

Promotion system.

Re-promotion





Section 2

Discusses when repromotions will be affected and

(page 48)

under what conditions.

Exception to Competitive Procedures


Section 3 

Discusses a wide range of actions that are exceptions
(page 48)

to competitive procedures, i.e., lateral reassignments,

career promotion without competition, reclassifications,

etc.

Ranking






Section 4 

Determines method of notifying all employees, and

(pages 49-50)

provides a ranking guide to record methods, rating 

devices, and crediting statements.

********************

Bargaining Unit:  Local 2484, AFGE
Unit Coverage:  Fire Protection Division, Fort Detrick & Site R (Adams County)

Date of Contract:  2 December 1998
Issues Covered by the Union Contract
      Location in Contract
Follows Merit Promotion

Appendix  (T)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Aberdeen Proving Ground, Maryland

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

********************

Bargaining Unit:  Lodge 2424 International Association of Machinists and Aerospace Workers

Unit Coverage:  U.S. Army Garrison Aberdeen Proving Ground, U.S. Army Aberdeen Test Center, U.S. Army Ordnance Center & School, U.S. Army Research Laboratory and Kirk U.S. Army Health Clinic

Date of Contract:  21 May 1999

Issues Covered by the Union Contract
      Location in Contract

Placement, Rehiring & Promotion of 


Article XVII
Employees Affected by RIF




(page 36)
Area of Consideration




Article XVIII









(page 38)

Methods of Locating Candidates



Article XVIII








(page 39)

Rating to Determine Eligibility of Candidates

Article XVIII









(page 41)

Evaluation and Ranking Candidates


Article XVIII









(page 41)

Referral and Selection




Article XVIII









(page 43)

Promotion Registers





Article XVIII









(page 43)

No loan, detail, or assignment will be made in 

Article XVIII
order to evade the principle of Merit 


(page 44)
Promotion Program

Test Procedures





Article XVIII









(page 44)

Grievance Procedures




Article XVIII









(page 44)

Alternative Electronic Application Process

Article XVIII









(page 45)

Temporary Promotions




Article XIX









(page 46)

Details







Article XX









(page 47)

Appendix  (U)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  Personnel & Employment Service-Washington

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

********************

Bargaining Unit:  Local 2, AFGE

Unit Coverage:  All  non-professional employees of the US Army Personnel Command

Date of Contract: 14 May 1985

Unit Coverage:  All  professional and non-professional employees of the US Army Visual Information Center

Date of Contract: 07 March 1993

Unit Coverage:  All  non-professional employees of the Military Traffic Management Command

Date of Contract: 06 April 1999

Issues Covered by the Union Contract
      Location in Contract

Union has agreed with the provisions of the NE CPOC Regional Merit Promotion Plan.

Bargaining Unit:  Local 1887, NFFE

Unit Coverage:  All  non-professional employees of the US Army Service Center for the Armed Forces (USASCAF).

Date of Contract: 18 February 1997

********************

Appendix  (V)

NE CPOC Regional Merit Promotion Plan

INSTALLATION:  HQ, U.S. Army Material Command

NOTE:  The following list cites existing union contracts with negotiated provisions bearing on the operation of the merit promotion program at the above installation.  Where specific negotiated provisions exist, they take precedence over the provisions of the NE CPOC Regional Merit Promotion Plan.  In the absence of specific contract provisions, the provisions of the NE CPOC Regional Merit Promotion Plan will prevail.  The “issues covered” column is intended only as a ready reference to the nature and location of contract provisions bearing on the operation of the merit promotion program.  Always refer to the language contained in the governing union contract for definitive guidance on any contract provision.

********************

Bargaining Unit:  Local 1332, NFFE

Unit Coverage:  All non-supervisory General Schedule and Wage Schedule non professional employees of the Headquarters U.S. Army Material Command and the U.S. Army Security Assistance Command; all non-supervisory General Schedule professional employees of the Headquarters U.S. Army Material Command and the U.S. Army Security Assistance Command 

Date of Contract:  12 November 1991

Issues Covered by the Union Contract
      Location in Contract

Referral/Selection Procedures
Article 23, Section G, Items 3,4 and 5










       (page 34)

       ********************
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