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September 7, 2004
Greetings!

I am always striving to improve the information flow from the CHR community to our customers in the field and I realize that not everyone has the time to log on to www.cpol.army.mil to find out the latest HR news.  In an effort to keep you abreast of the important HR news I will send out these short little notes each month to give you the “highlights.”  
CHR NEWS:

North Central Region Customer Advisory Board (CAB) was held 18-19 August in Moline, IL.  Commanders, management officials, Civilian Personnel Advisory Center (CPAC) and Civilian Personnel Operations Center (CPOC) staff from around the region were in attendance.  Attached for your review is a brief summary from the CAB.  You can find all the charts from the CAB on our website at http://cpolrhp.belvoir.army.mil/ncr/frameset/nccpoc.htm.  

Federal Employees Group Life Insurance (FEGLI) Open Season began 1 September and ends on 30 September.  For the first time in five years, this Open Season allows eligible employees the opportunity to enroll in the FEGLI Program or change their FEGLI coverage WITHOUT answering any medical questions, having a physical examination, or providing marriage or birth certificates.  Please note that new coverage elected during this Open Season has a delayed effective date (beginning on or after 1 September 2005).  FEGLI elections may be made through the Army Benefits Center – Civilian at www.abc.army.mil or by calling the Interactive Voice Response System (IVRS) at 1-877-276-9287 (TDD at 1-877-276-9833).  
Visit www.fegli2004.opm.gov for additional information.
Voluntary Separation Incentive Program (VSIP) allocations are allotted annually, usually during the months of August or September.  VSIP allocations are a management tool used to reshape the workforce by offering an incentive to eligible employees to retire or resign.  Army allocations for FY 05 have not been received from the DoD; therefore, we have no authority to approve VSIP requests effective after September 30, 2004. 
Resumix for external applicants was deployed 30 August 2004.  This means a single method will be used for filling jobs both internal and external.  It also means an end to the crediting plan approach that was used to evaluate applicants.  Managers will be asked to identify skills and weight them accordingly.
Latest on National Security Personnel System (NSPS).   DA is soliciting nominations from organizations who want to participate in the first group of NSPS users.  The initial test groups will be referred to as Spiral 1 participants.  Spiral 1 testing is slated to begin in July 05. 
CHRA Assessment Survey.  We are reviewing our regional/local plans of action to ensure we meet our FY04 4th quarters commitments and will be providing you with a status update in the near future.
More to follow,
Jan
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