[image: image1.wmf] 

[image: image2.wmf][image: image3.png]


[image: image4.png]


[image: image5.wmf][image: image6.jpg]





             





:

 
 










The Training Wheel  � EMBED Word.Picture.8  ���





 *











DA Policy Now Requires Utilization of Army’s       e-Learning Program    

















� EMBED MS_ClipArt_Gallery  ���





April, 2004


Volume 1, Issue 4
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HQDA Letter 350-04-01 dated 8 January 2004 specifically details the requirement for all Army employees, both military and civilian, to utilize the Army’s e-Learning Program for basic and advanced information technology (IT) training. This policy is effective immediately and will expire in two years or upon incorporation into the next revision of Army Regulations 250-1 and 350-10.


All army organizations and major commands are directed to use the Army’s e-Learning Program as the 





primary method for satisfying their workforce IT requirements. There is no cost to the individual or their organization for utilization of the Army-provided program.


Army organizations will review their current process for determining the individual IT skills required to execute their mission.


They will satisfy their IT training requirements with this program as the best method for providing and maintaining IT skills to their workforce. They may utilize traditional instructor-led classroom training for only those 
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My Sustaining Base Leadership Management experience turned out to be one of the most rewarding and enlightening of my civil service career.  I would recommend the program to those who are able to attend. My knowledge base concerning the Army and how it operates has increased exponentially.  The level of instruction was appropriate for the students in the class.  The volume of work may seem overwhelming, but with good time management skills it can all be done.  Some of the topics include Leadership, Creative Thinking, Army Logistics and Force Management.


The drawback for many people is the length of the class.  The other is the amount of writing and presentations that one is required to do during the course.  I agree that it is a long course, but the amount of information that is presented requires the course to be that long.  We were presented with both lecture and practical exercises to support the daily reading assignments.  This class was truly like attending college.


It is also true that much writing and briefing is required.  According to our 





  








With wife Linda by his side (right), Jerry Boyd is recognized by North Central Regional Director, Jan Carbone, for 35 years of service.





training needs that are not available through e-Learning. 


Waivers can be submitted for exception for compelling reasons. To view the letter in its entirety go to: � HYPERLINK https://akocomm.us.army.mil/usapa/epubs/pdf/l350_04_1.pdf ��https://akocomm.us.army.mil/usapa/epubs/pdf/l350_04_1.pdf� 


For more information about specific courses go to: � HYPERLINK http://usarmy.smartforce.com ��http://usarmy.smartforce.com�


For questions about this policy contact your servicing CPAC training representative at the North Central Regional Training Center. 








“ On June 1st, Jerry Boyd will retire from federal service after more than 36 years.”





























It was a spring day in 1970 when, after serving 2 years in the U.S. Army, Jerry Boyd walked into the U.S. Post Office located on West 2nd Street in Davenport, IA. It was there that he took the Federal Service Entrance Examination marking the beginning of his career in public service.


In 1970 the Army hired Jerry as a supply intern on Rock Island Arsenal. In 1971 he relocated to Joliet, IL to work for the Ammunition Procurement & Supply Agency. While in Joliet he met and married his wife Linda.  


Jerry began his career in the personnel arena in 1975 when he began working in the training division at the Rock Island Civilian Personnel Office as the DA intern coordinator.


After two years, he started working in classification and served as a classification specialist, team leader, branch and division chief until 1994.  Three of these years were spent in Stuttgart, Germany.


In 1994 Jerry was reassigned to Chief of training at the RIA -CPO. When reorganization occurred in 1997, Jerry became the Division Chief of Training for the North Central Civilian Personnel Operations Center. Today he serves as Chief of Human Resources for the Office of the Director, North Central Region.





























HRDD Chief Jerry Boyd to Retire  








Jerry and Linda have four children and have also been blessed with seven grandchildren. They have recently begun the process of building a new home and are anxiously awaiting the birth of the newest member of the Boyd family. Their youngest daughter and son-in-law are expecting their first child in August. 


Recently, Jerry officially announced that he is planning to begin the next chapter in his life.


On June 1st, Jerry Boyd will retire from federal service after more than 36 years. He says he’s trading in his chief’s hat for his new position as “chief chef and bottle washer” until Linda retires. 





Jerry plans to spend some time on the golf course, do a little traveling and spend some “grandpa time” with his grandchildren.


It was a spring day in 2004 when, 36 years after beginning his career in federal service, Jerry Boyd walked into the U.S. Post Office located on West 2nd Street in Davenport, IA.  It was there that he mailed his Army retirement forms to the Army Benefits Center for processing…





Editor’s note: On behalf of the many friends and co-workers with whom Jerry has shared the past 36 years, we congratulate him and wish him many blessings as he begins this new chapter in his life!
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My SBLM Experience 


By  Perry Blake, Regional Training Manager





Leadership Education & Development (LEAD)


Apr 19-23


Rock Island Arsenal, IL 





Intern Leadership Development (ILDC)


Apr 26-30


Rock Island Arsenal, IL 





Dealing With Difficult People


Apr 27


VTT





HR Consultant Course


Apr 26-30


Rock Island Arsenal, IL





Budget Formulation


May  4-7


Rock Island Arsenal, IL





Budget Execution


May 11-14


Rock Island Arsenal, IL





Budget Justification & Presentation


May 25-27


Rock Island Arsenal, IL





Listening & Memory Skills


June 1-2


Rock Island Arsenal, IL





Seminar for the Office Professional


June 3


Rock Island Arsenal, IL









































The Training Wheel





Training


Team








Page 3 of 3





RASS was deployed on January 5, 2004. Employees participating in the DA ACTEDS Intern and FCR Competitive Professional Development (CPD) programs must submit training and travel forms (DD Form 1556, DD Form 1610, and SF 1164) through RASS.


RASS eliminates paper copies of forms and provides a way for the HQDA budget office to 





Jerry Boyd,


HRDD Coach


(309) 782-6232


� HYPERLINK mailto:Jerry.Boyd@cpocria.army.mil ��Jerry.Boyd@cpocria.army.mil�	





Perry Blake, Regional Training Manager


(309) 782-0114


� HYPERLINK mailto:Perry.Blake@cpocria.army.mil ��Perry.Blake@cpocria.army.mil�





Alline Scott, Regional Training Team


(309) 782-6242


� HYPERLINK mailto:Alline.Scott@cpocria.army.mil ��Alline.Scott@cpocria.army.mil�





Michele Fetterley, Regional Training Team 


(309) 782-1800


� HYPERLINK mailto:Michele.Fetterley@cpocria.army.mil ��Michele.Fetterley@cpocria.army.mil�





Pam Koby, 


Internal Training Manager


(309) 782-5055


� HYPERLINK mailto:Pamela.Koby@cpocria.army.mil ��Pamela.Koby@cpocria.army.mil�





Alex Papke


Internal Training Team


(309) 782-4056


� HYPERLINK mailto:Alexander.Papke@cpocria.army.mil ��Alexander.Papke@cpocria.army.mil�





Annette Parchert


Internal Training Team


(309) 782-0118


� HYPERLINK mailto:Annette.Parchert@cpocria.army.mil ��Annette.Parchert@cpocria.army.mil�














keep better track of ACTEDS funds. Administrative responsibilities do not change under RASS – they remain with supervisors, FCRs, Activity Career Program Managers (ACPMs) and intern coordinators.  


CHRA has developed a web site for training users (ACTEDS interns, CPD candidates, their supervisors and ACPM/FCR POCs) on CPOL at: 








instructors, these are the skills managers value in their employees that seem to be in short supply in the workforce. They have asked the school to ensure that attendees hone these skills during the course. One thing for sure, we were given many opportunities to practice during the course of class.





�





Some say that making professional contacts is one of the great benefits that come from attending SBLM. More importantly, I was able to forge, what I hope will be, some lifelong friendships with people from diverse backgrounds, different professional disciplines, with varying interests and skills. Sitting in the same classroom, with the same people, for such a long time, forces the group to deal with issues like a family would.  This also allows the formation of bonds within the group.  





� HYPERLINK http://cpol.army.mil/library/train/rass/ ��http://cpol.army.mil/library/train/rass/� This web site provides training resources to assist users with navigating through RASS; quick reference guides; live screen cam movies to assist users with completing and/or approving training/travel requests and a direct link to access the RASS application.


For technical assistance users may call the RASS Help Desk at 1-888-253-1836.








“My Sustaining Base Leadership Management experience turned out to be one of the most rewarding and enlightening of my civil service career.”   





We learned from one another the differences in our jobs, environments and our previous experiences.  I am very thankful for the group of people in my seminar. We had the ability to reach consensus with very little friction and I think we all left with 15 additional friends.


I was asked if I would do this all again if given the opportunity.  My answer was a resounding yes!  Not only would I attend, I would work harder to encourage others to also attend.  For people like me who work in Civilian Personnel and almost never have an occasion to deal with soldiers, it is imperative that we understand the mission and where we fit in the “big picture.”  As with any endeavor there can be improvements.  The benefits far outweigh the drawbacks. If you are interested in attending I suggest you check out the Army Management Staff College web site at � HYPERLINK http://www.amsc.army.mil ��http://www.amsc.belvoir.army.mil/�.
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