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Regional Training Centers





SW Region HRDD has implemented Regional Training Centers in eight locations to support the training needs of our region.  The eight Training Centers are located at the following sites:  





Fort Riley, KS 


Fort Leavenworth, KS 


Fort Leonard Wood, MO


Dallas, TX 


Louisville, KY 


Fort Campbell, KY 


Memphis, TN 


Pittsburgh, PA 





SWCPOC MENTORING PROGRAM





Phase II of the SWCPOC Mentoring Program is coming to a close.  The six-month duration of this phase will be completed on December 31, 2003.  With seventeen Mentor/Associate pairs graduating from the program, the graduation ceremony should be an exciting event.  The graduation ceremony will be held approximately two weeks after the phase is completed.


If you would be interested in starting a Mentoring Program at your installation, please feel free to contact Jason Hohman at 785-239-3573 for more information.  He is the project officer for the SWCPOC Mentoring Program. 























HRDD continuously seeks new methods of bringing the classroom to the students.  Currently HRDD is looking at E-Learning as another method of providing courseware that allows Southwest Regional employees to complete required training at their desk.  The fundamentals of E-Learning by utilizing Web Based or CDROM delivery are ideal for those students who have a hard time getting to the classroom or find that classrooms are not available at the time training is required.  Each designed course permits student interaction, is self-paced, and records completion by providing a certificate of completion.





HRDD IDENTIFIES FUTURISTIC TRAINING METHODS 





What exactly is a Department of Army "Intern"?





Interns are full time, entry level, permanent civilian positions with the Department of Army. The term "intern" is synonymous with an Army management training program hired for entry grade levels (GS-5 and GS-7) for development to mid level management positions (GS-9 or GS-11). The length of Army's "internship" is two years and consists of on-the-job training combined with formal classroom training. At the conclusion of the program, the graduating intern is prepared for the challenges faced by mid-level managers working with the Department of Army. 
































NISC





The National Independent Study Center (NISC) offers self study courses. Self-Study Training through the Graduate School provides training materials so effective you can teach yourself.   �HYPERLINK "nisc_search_results.cfm"��Self-Study �courses are a convenient and cost-effective way to train. You can study at your own pace and on your own time. Since there is no travel involved in independent study, you eliminate travel and per diem costs. The courses are easily shipped to anyone across the nation or around the world.   Courses are offered by mail, and allow participants to gain the knowledge, practical skills and broader vision that make them more effective. The course materials are updated continually to ensure currency. Paper-based courses, supplemented by job aids, audiotapes, videos or computer programs, as well as CD-ROM, are offered.  If you are too busy to attend traditional daytime courses, or if you are looking for an inexpensive way to train, self-study courses are ideal. You can be your best instructor!   Visit with your training POC at HRDD for more information.�





                                      EBIS Training


HRDD, SW Region in collaboration with the Army Benefits Center-


Civilian was tasked to coordinate and provide training on the 


Employee Benefits Information System (EBIS) to 112 CPACs within 


Civilian Human Resource Agency (CHRA).  Clyde Chavis at the 


helm and Jay Hohman and Sadatna Setuckmarie as team members set 


about accomplishing this task. The goals were to coordinate EBIS 


training with all CONUS and OCONUS CPACs.  This was 


accomplished by assigning team members to specific CPACs.   





Thirty-three one-hour sessions of EBIS were scheduled providing 


training to 54 CPACs and 362 employees.   








HR Certification Program





The HR Certification Program will be implemented in FY 2004.   This program will provide opportunities to obtain training and improve or enhance competencies required on the job.  








Wishing you a “Happy ( New Year”!





Completed Training Actions





During the 1st quarter FY 04, SWCPOC has processed in DCDPS over “5,047” 1556's “completed training actions”.   Thanks especially to Ms. Joy Francis, Ms. Susie Walker and Ms. Tanisha Garrido for their vested interest in inputting this data.  Their combined efforts have set a milestone for the Southwest Region HRDD Staff. 








We welcome your feedback concerning this bulletin. Please contact Lois Vaughan at Lois.Vaughan@cpocswr.army.mil
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