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Eighth SC Region TAG Meeting

A wealth of networking and
sharing of training initiatives
resulted in an exceptionally
informative session. Thirty-
two participants from the SC
Region attended the annual
TAG Meeting on 17-19 June
2003 at the Radisson Suite
Hotel, Huntsville, AL.

Presentations included Get-
ting the Best Results from
Training and Regulation Up-
date by Pat Biltoft, Distrib-
uted Learning by Linda Bur-
nette, Bill Albert’s razzle-
dazzle presentation on Mass
Updates, Cheryl Jones’s
overview of the Installation
Management Agency, Lead-
ership Update by Diane
Rohman, Web Page Update
by Heidi Collier, Regional
Training by Louise Olszew-
ski, Training Survey Process

by Marsha Samples, Re-
sume Builder by Debbie
Burns, and Activity Based

Costing by Randy Yeo-
man.

The highlights of the

Belinda McAuley receives commendation or Anniston AD

meeting were presenta-
tions provided by 12 ven-
dors and the briefings
given by the TAG Repre-
sentatives on training ini-
tiatives at their sites.

Commendations Presented at TAG Meeting

Certificates of commen-
dation were awarded at
the TAG meeting to honor
organizations and indi-
viduals for their profes-
sionalism and contribution
to the Regional Training
Program for the period of
October 1, 2002 through
June 6, 2003.

Those honored included:
Tami Culbreath, Training
and Career Program Co-
ordinator, Ft Polk Civilian
Personnel Advisory Cen-
ter, submitted 89 Educa-
tion Updates for the in-
stallation’s employees.

Anniston Army Depot
Civilian Personnel Advi-
sory Center submitted
6,806 Training Updates
for their employees.

Suzette Jordan, Human
Resource Specialist, Ft
Jackson Civilian Person-
nel Advisory Center, for
site’s participation in nine
Distance Learning pro-
grams resulting in 216
employees trained.

Stephanie Carpenter,
Human Resource Spe-
cialist, Ft Benning Civilian
Personnel Advisory Cen-
ter. Ms. Carpenter’s will-
ingness to host 18 Re-

gional Training Programs
at Ft Benning demon-
strated her team spirit and
commitment to providing
quality training to civilian
employees within the
South Central Region.

Michael Haluski, Person-
nel Management Special-
ist, United States Army
Special Operations Com-
mand for hosting 23 re-
gional onsite classroom
courses. His willingness
to not only host, but open
the courses to regional
participation resulted in
the training of 1,234 em-
ployees from five states.
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Managerial Assessment of Proficiency (MAP)

Conquering Workplace
Negativity

July 15

$96

Ft. Benning, GA

Effective Briefing Tech-
niques

15-17 Jul

USASOC

$160

Ft. Bragg, NC

MS Access 2000 Level 2
22 Jul

$169

Huntsville, AL

Project 2000 — Level |
25 July and 1 Aug
$338

Huntsville, AL

Write It Right!
29-31 July
USASOC, Ft Bragg, NC

Effective Briefing
July 30-31

$164

Ft. Benning, GA

MS Access 2000 Level 1
5and 12 Aug

$338

Huntsville, AL

Project 2000 — Level 2
11 Aug

$169

Huntsville, AL

MS Access 2000 Level 2
20 Aug

$169

Huntsville, AL

Effective Communica-
tions

27 August

$125

Ft. Benning, GA

MS Access 2000 Level 3
28 Aug

$169

Huntsville, AL

At the TAG meeting, Kim-
berlee Suber of the U.S.
Army Garrison at Fort
McPherson briefed the
attendees on MAP, a
management develop-
ment system that they
have used with great suc-
cess. MAP Assessment:
a video-driven, compe-
tency-based, simulation
that assesses a man-
ager’s proficiency on 12
competencies, 8 val-
ues/drives, and 2 styles.
MAP helps managers find

and understand their fun-
damental strengths, as
well as unknown Achilles
heels that prevent them
from achieving their po-
tential. MAP is a premier
tool to provide managers
and trainers with a proven,
reliable, objective data-
base on which to build
HRD decisions.

Excel is the training and
development partner to
the MAP assessment.
Managing to Excel-12

Competencies: half-day,
off-the-shelf workshops
ready to be delivered by
your training staff. Each
of the 12 competencies is
isolated for training in a
specific workshop. A
comprehensive Leader’s
Guide provides the facili-
tator with lesson plans, a
PowerPoint presentation,
handouts and guidance on
leading experiential exer-
cises. For information on
MAP, contact the SC
CPOC HRDD at 256-842-
6528.

This Year's Money - Next Year's Training

Organizations often find
yearend funds in July and
August. Of course the
funds must be obligated
right away. You might
consider using the funds
to provide individual or
group employee develop-
ment programs, but either
training is not scheduled
or the educator isn’'t avail-
able by the end of the cur-
rent fiscal year.

The good news is that the
Comptroller General and
31 U.S.C. permit the use
of current year funds to
extend a training contract
or begin a training con-
tract in the next fiscal
year. This flexibility will
enable you to meet the
developmental needs of
your workforce and plan
for training.

Articles for TLC Times Welcomed

Editorial Policy: The TLC
Times Editor encourages
you to share your news-
worthy items, opinions,
ideas, and suggestions for
inclusion in future editions
of this publication. Arti-
cles, comments and feed-
back from both individuals
and organizations will be
welcomed.

If your organization has

any training initiatives or
activities which would be
of interest or benefit to the
SC Region, you are en-
couraged to provide a
write-up to the Editor for
possible inclusion in the
next edition of the Times.

All correspondence must
have the name, location
and phone number of the
originator in the event

View complete schedule online at: http://cpolrhp.belvoir.army.mil/scr

Please contact your HRD
servicing representative if
you need assistance to
plan for a contract to use
yearend funding.

For additional information
regarding delivery of
training in a subsequent
year, contact Pat Biltoft,
256-313-0818, DSN 897-

0818, email:
patricia.biltoft@us.army.mil

there is a need to reach
the author for additional
information. Final ap-
proval for publication will
be made by the Chief,
HRDD. Please forward
your articles, comments,
suggestions, or news
items for publication to
Carol Brigance, Editor, at
carol.brigance@us.army.
mil
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